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Bosman Monuments celebrates 60 years in business this year. From left, Bruce, Mary and Jan Bosman, Gary VanKoningsveld, Steve Bach,
Linda Cheney and Jenny Castillo.

Set in stone
Bosman Monuments celebrates 60 years in business
BY JAMES LAWSON

Steve Bach applies a patterned stencil onto a monument before it’s engraved. Bach is the engraver at
Bosman Monuments, which is celebrating its 60th
anniversary.

jlawson@kenoshanews.com
The mention of funerals, cemeteries and graves elicits solemn
moments, many tears and much
family mourning over the passing
of a loved one.
If funerals represent the crying
side of the funeral, the cemetery
and monuments industry — the
grave marker end of the business
— often brings happier moments,
fond memories and an honorable
tribute to a person’s life.
“Putting up a monument is the
healing process,” explained Bruce
Bosman, the owner Bosman Monuments, the family-run company
his father, Clarence, established
in 1957 with two partners. “Some
people say that putting up a monument is a way of recognizing and
honoring the life of the person who
passed.”
Celebrating its 60th year in business, Bosman Monuments, 6511
52nd. St., has changed with the
times, adopting new technologies
to offer personalized service, and
continues to maintain the standards it was founded upon. There’s
no more meticulous etching by
hand. It’s now done meticulously
by computer.
Originally established as KenStone Monument, the company
changed its name and has grown to
become a well-recognized Kenosha
company serving northern Illinois

and southeastern Wisconsin.
Bruce runs the company with
his 96-year-old mother, Mary,
other family members and several
longtime stone and art specialists
including Gary VanKoningsveld.
After several years as a part time
worker, Bosman joined the company full time in 1975, the year his
father died.
Mary fondly remembers the first
day she walked into the office in
1967 to begin working with her
husband.
While Clarence was the artist
who designed the stone, Mary
greeted people and handled the
office duties. Before she started,
the office originally was the front
porch of her home. The current
building set behind Indian Trail
High School and Academywas
once a field where the Bosman
kids played baseball.
Bosman said selecting a headstone is often a more pleasant
experience for the family because
they sometimes may select one several months or a year after their
loved one has died. Families are
more composed when they come
in to select images, lettering and
words they want to use on their
loved one’s headstones.
“We sit with a family and take
time to ask what it will take to
make the memorial just right for
them. We don’t rush the families
and they don’t have to purchase

one right away,” Bosman said.
Some bring in pictures they
want carved, etched or sculpted
into the granite stone. Others may
bring in images of their family
member’s favorite hobbies, or symbols of their life’s work.
“We have not compromised the
engraving process by using short
cuts,” explained Bosman.
Artwork in stone has been the
unspoken mission of Bosman’s
Monuments that has created
artistic memorials for individuals,
organizations and public entities
alike. As headstones have become
more personalized with artwork,
creative shapes and concepts, it
has become necessary to think
outside the box when it comes to
design. It is not unusual to see a
monument in the shape of a bench
or a heart.
Bosman obtains granite from
northern Wisconsin and has accommodated requests for imported
stone from India and China.
The company has also produced some of the region’s most
iconic memorials including the
Kenosha’s Veteran’s Memorial
Park monument at 625 52nd. St.;
and the Kenosha Law Enforcement
Memorial monument that honors
fallen first responders in the museum campus at 5500 Second Ave.
The Law Enforcement memorial is
a three-sided monument set on a
circular base.

Apprenticeships are something everyone can get behind

A

mong all the shouting and
backstabbing in Washington, D.C., the past few
months, there was one bit of
news I found encouraging. In
June, President Donald Trump
signed an executive order that
would help expand apprenticeship programs.
The Agenda
The view of apprenticeships,
Rex Davenport
especially in skilled trades, has
swung back and forth in the last And, in many cases, the last
100 years or so. It would be fair
thing our parents wanted was for
to say they fell out of favor in
their kids to follow them through
the boom times after World War the gates of those places.
II. I know, that is ancient history
While my high school offered
for many people.
a few “shop” classes that introThere are those who think
duced metalworking, woodworkapprenticeships are for those
ing, printing and other skills
who just aren’t smart enough to to students, there was a bias,
make it at a white collar job. It’s spoken and unspoken, against
a cynical and elitist view, and
students who ended up in those
one that my own parents quietly dark, dusty classrooms.
tried to sell to me.
Every member of my 550-stuI graduated from high school
dent graduating class was
in 1970 on the growing east side
expected to aspire to a college
of Indianapolis. Our school syseducation. It was a silly idea
tem was supported by property
then. It’s a silly idea now.
taxes paid by massive manufacturing plants of Ford, Chrysler,
A new era
Western Electric and others.
Apprenticeships are about
Many of the fathers of my classto enter a new era because the
mates worked in those factories.

man in the big chair in the Oval
Office signed a document. It
certainly garnered a lot of news
coverage. At least apprenticeships are getting new attention.
The fact is, apprentice programs have never gone away.
According to figures from
Wisconsin’s Department of
Workforce Development, there
were 10,078 people in active
apprenticeships in the state in
2016. About 5,600 people that
year joined one of the state’s 965
active programs. Eighty new
programs came into being in
2016 in Wisconsin.
Additionally, a partnership
between the U.S. Department
of Labor and the U.S. military
is also turning out trained men
and women in the skilled trades
through the U.S. Military Apprenticeship Program. USMAP is only
available to active duty members
of the Navy, Marine Corps, and
Coast Guard who already have a
Military Occupational Specialty
(MOS) rating, a high school diploma or a GED. The serviceman
must also have enough time on
his enlistment contract to finish
an apprenticeship.

Apprenticeship ‘moonshot’
One of the loudest voices
calling for a “moonshot” effort
to create 5 million new apprenticeships in the next five years
has been tech billionaire Marc
Benioff, CEO and founder of
Salesforce. He said that because
“aggressive new technologies”
are changing how businesses
function, the U.S. needs to
implement policies today to
ensure people can adequately
train to gain and keep jobs.
And while the government
steps up its efforts to put more
people into apprenticeships,
industry is not sitting on the
sidelines just waiting for its
workforce to arrive. In our community, a number of companies
are engaged with Gateway
Technical College to train their
workers for specific skills that
are critical for their unique
operations.
The most encouraging
change that appears to be
happening is that large employers are looking beyond
resumes and college diplomas,
hiring the next generation of

the workforce based on talent.
An interesting piece in the
New York Times this week told
how companies like IBM and
Microsoft are considering skills
before academic achievement.
A few skills-focused programs
exist today, but the article’s
author asks if they can produce
enough trained people for the
huge number of new jobs that
are expected to come about in
the next few years.
There is no doubt that
middle-skill jobs are a critical
element in cutting a path for
the next iteration of the Middle
Class. Can apprenticeships play
a role?
One of the positive side effects of Washington’s interest in
apprenticeships is that it plays
well for Republicans and Democrats. Let’s face it, anything
that can do that is something
we should all embrace.

Rex Davenport can be
reached by email at rdavenport@
kenoshanews.com, or by calling
262-656-6269. Follow him on
Twitter @KenoshaBiz

